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1.0. MESSAGE FROM REGIONAL CHAIRPERSON

These past 2 years have been a testing time for everyone,
particularly those who have lost relatives and friends or have
struggled with the health impacts of COVID-19. Across Morogoro
Region and beyond we have pulled together to support our people
and the communities in which we live and work, to help each other
get through these challenging times.

I want to thank all of my fellow TAS Members for their decision
made on 6™ November 2021 during Annual General meeting to trust me again to serve TAS
Morogoro for the second term as Regional Chairperson. | am honored by the trust which you
have nevertheless seen fit to place in me today. | will do everything | can not to betray that
trust and to give our organization a powerful voice.

And on behalf of everyone at TAS Morogoro | would also like to thank the front-line board
members, Staff and volunteers who have been helping us in countless ways, as well as the
members and stakeholders all over the world who have empowered and supported People
with albinism and other with disabilities. Their supports and assistance are highly
appreciated.

In the 2 years of Covid 19 when economic conditions were tough, I’m proud that TAS
Morogoro region led with our values, taking a “people with disabilities first” approach -
prioritizing wellbeing and health while continuing to create many opportunities for
advancement . I’m also proud of the significant investments we have made in empowering
and protecting People with albinism and others with disabilities, expanding network and up
skilling our people over the past two years.

These investments of advocacy have not only empowered our people to continue to utilize
and enjoy their rights and dignity but have also enabled us to scale up our networks to new
stakeholders, donors and onboard over 800 new beneficiaries across the region. We plan to
open up our new regional reliable office and offices in every district by January 2022. While
remote working has its benefits, we are committed to giving people with albinism the
opportunity to come together, build strong relationships among themselves and other with
disabilities and share ideas person-to-person in a workplace.

As we continue to navigate through these complex times, it is crucial for us to strengthen our
commitment to be champions of equity, diversity and inclusion, and allies to PWA, PWDs
and underrepresented communities to advocate for the rights and dignity and change to
systemic issues that these People with Disabilities continue to encounter. As we look ahead,
we have difficult but necessary work to do to embody our commitment to these principles.
With the vision and support of our Board Members, incredible staff and volunteers, we look
forward to building back better and more equitably for all DPOs in Morogoro region and
beyond. Our ability to adapt to a sector in profound transformation will be strengthened by
our commitment to keep empowering and connecting our team around the region and
countrywide, while promoting talent and diversity.

Hassan Mikazi
Regional Chairperson
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2.0. EXECUTIVE SUMMARY

Tanzania albinism society TAS Morogoro region is seen as a
key contributor to the regional welfare development of people
with Albinism and people with disabilities in general. We
advocated, empowered and supported people with Disabilities
especially with albinism at maximum possible in the region
where appropriate.

Our primary objectives for 2020-2021 were to enhance People
with albinism and those with disabilities to Unlock local
opportunities through better outreach practices and to develop extension personnel in ways
that ensure effective advocacy communication. We accomplished this by establishing the
Charter of demand as a tool on better approach in utilizing and accessing different
opportunities for people with disabilities. This approach positions TAS Morogoro to deliver
on more complete and long-term solutions towards accelerating welfare development
opportunities for people with albinism.

Innovation and strategic partnerships remain critical to attaining the TAS Morogoro mission
and to our role as an applied. Over the past year, we have realized new partnership
opportunities to better position efforts to address challenges of our clients are facing. For
example, significant time and resources have been secured form Donors like Voice Global,
ADRA Tanzania, and many local stakeholders dedicated to raise awareness on the rights of
people with albinism and with disabilities in the communities.

This Annual report highlights the progress and results achieved during 2020-2021. It provides
an overview of implemented activities in the 7 districts across Morogoro region into targeted
areas of engagement and explores some priority areas which TAS Morogoro has identified as
having potential to grow to scale. This past fiscal years TAS Morogoro served over 694
people with albinism including children and adult living in our region by providing
Sunscreen lotions, economic, health, education and social cycle supports. In advocating,
lobbying, networking and coordinating.

TAS Morogoro empowered women and girls with albinism to take their position in
leadership as a resulted in annual general meeting of 2021 whereas over 57 % of women took
over different position in the organization.

_é— ;y ’

Josephine Sayi
Regional executive Secretary
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3.0. ABOUT TANZANIA ALBINISM SOCIETY

Tanzania Albinism Society (TAS) is a national non-profit making and Non-Governmental
Organization dedicated to empower, protect and support people with albinism. The
organization was established in 1978 by people with albinism and registered in 1980 with
registration number S.A. 6150. The organization has its branches in Tanzania mainland,
including in Morogoro region.

TAS Morogoro region was established as regional branch in 1996 but started working
actively in 2009. TAS Morogoro works in 7 district councils in Morogoro region whereby it
is serving over 1,183 people with Albinism and their families.

Vision

An inclusive society in which the rights and dignity of people with albinism are respected.
Mission

To contribute into the wellbeing and dignity of people with albinism through advocacy for
their rights.

Under the support from Voice global TAS Morogoro is implementing Unlocking Local
opportunities for people with disabilities phase Il project with amount of EURO 49,972.90
for 18 months started from 1st November 2021 to 30" April 2023. Also, TAS Morogoro is
supported by Adventist Development and Relief Agency (ADRA) and Standing Voice on
Skin cancer prevention for people with albinism. These supports from our stakeholders
helped TAS Morogoro to continue the one of the vocal and vibrant civil society
organizations in Morogoro in advocating the rights of Persons with Albinism and those with
disabilities in the region.

TAS Morogoro has extensive experience in coordinating partnership with different
stakeholders. As one of the Disabled Persons Organization in the region, TAS Morogoro has
built strong relationships with government authorities, Disabled Persons Organizations,
NGOs/CSOs and private entities in the region. This put the organization in a pole position to
succeed in the implementation of our activities.
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4.0. ABOUT THIS REPORT

This report presents an overview and general performance in the year of 2020-2021; the years
have been very successful despite many challenges from pandemic of COVID 19 that the
organization faced. In all circumstances, these challenges are viewed to learn and grow new
opportunities.

The successes have been measured through performance in departmental to organizational
levels. With the ongoing projects of unlocking local opportunities for people with disabilities
phase one and two Funded by Voice, distribution of sunscreen lotion over 500 people with
albinism, Support for entrepreneurship and employment among people affected by albinism
in Tanzania (SEEPA), Action for Reduction of Covid-19 Transmission among Persons With
Albinism (ARCT) Supported by ADRA, Mobile clinics on skin cancer prevention for
persons with albinism supported by Standing Voice and inclusive eye care (Boresha
macho) supported by Sight Servers. Through these projects TAS Morogoro has been able to
serve people with all kind of disabilities until 2021.
The year 2021 was colored by the regional election which 57.14 elected to take leadership
position were women. Through this annual general meeting TAS Morogoro published its
Regional strategic plan for 2022-2027, financial policy, Women and girls’ protection policy,
Human resource policy and Funding plan. These policies will help TAS Morogoro to meet its
mission and vision by 2027.
TAS Morogoro as a forefront among DPOs in the region on advocacy, raising the voices of
underserved PWDs and has built strong relationships with government authorities, Disabled
Persons Organizations, NGOs/CSOs and private entities in the region. This put the
organization in a pole position to succeed in the implementation of its plans, projects, and
different activities.

ANNUAL INCOME

2019 2020 2021

64,659,604
70,688,518
45,578,00

Finally, TAS’s finances and expenditures provides a general view of how the branch has
fared in the year 2019 -2021 particularly considering its expanding to manage more
programs. This section presents in detail about TAS Morogoro financial status and informs
the leaders about its strategic position going forward. Through donation of funds,
membership fees, Materials and technical supports from donors, stakeholders, members, and
individuals who supported us for the year 2020-2021, it helped us to increase annual income
as presented on the diagram above. In 2021 the annual income was less compared to previous
years this is due to Covid 19 faced many our stakeholders failed to donate for TAS
Morogoro. For the coming year 20222 we’ll take different initiatives to increase the annual
income.
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5.0 PROGRAMMS IMPLEMENTATION

TAS Morogoro has eight departments which help the organization to perform its daily
activities. Through these departments, many activities have been implemented in these two
years as explain below;

5.1. Membership Coordination and Networking
5.1.1. Coordination

For the years of 2020-2021 the target was to register new members minimum 150, for the
period of 24 months, the organization managed to register 86 new members, this made a total
of 126 registered since 2019. As we membership organization we continue to welcome local,
national and international communities to join with TAS as an active member.
TAS Morogoro managed to conduct different coordination to people with albinism with
different stakeholders. Through coordination and Networking, TAS Morogoro managed to
assure access to health to its members and other people with albinism its serve. We increased
number of stakeholders who support TAS in health and entrepreneurship skills for Persons
with albinism and their families.
In coordination, the organization managed to organize and arrange different activities
including Miss International Albinism Awareness Day 2021 which is second time since 2019
to be implemented in Morogoro under international albinism awareness day. Also, TAS
Morogoro

5.1.1.2. Networking

TAS Morogoro is strengthen its networks with different stakeholders for the purpose of
looking for different opportunities that we can utilize. The organization succeeded to
establish relations with different stakeholders that have benefits to the organization. Some of
the networks that have been initiated are presented in the table below with their respective
benefits.

Table 1. Networking

Network initiated with Benefits / results

Government Wellbeing of persons with Albinism and PWDs are increased

Voice Global Support TAS Morogoro to empower PWDs to access and
utilize opportunities created by various laws and policies.

ADRA Tanzania Support PWA to prevent Skin cancer by giving them 3,000

sunscreen  lotions, also support 150 PWA on
entrepreneurship skills.

Standing Voice Supported Mobile clinic in 9 districts of Morogoro region
whereas 251 People with albinism have been reached and
provided early skin cancer treatment. More than 502 os
sunscreen lotion provide to 251 PWA and 251 sun protective
hats were distributed to 251 PWA

Sight Servers Under its inclusive eye care (Boresha Macho) project People
with Albinism from 5 districts were supported to improve
their low vision through provision of low vision devices.
Also, they support our mobile clinics PWA in 5 five districts
of Morogoro region.
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Other Local stakeholders, | They were supported Miss international Albinism awareness
Include ; Smart GIN, Samaki | day 12 June 2021. Through their support community
sports, Baraka Poly clinic, | awareness increased about albinism and people with
Mji  kasoro Fast food, | albinism. TAS Morogoro increased ambassadors and
Katosho limited company and | members who interested to support people with albinism.

many individuals

Medias Both local and national media they played their role to
advocate the rights and dignity of people with albinism.
Through advocacy session and airtime gave TAS Morogoro
team increase awareness about albinism and disability in
general.

6.0. PROJECTS IMPLEMENTED
6.1. Unlocking Local opportunity for people with disabilities project Phase I.

This project, unlocking local Opportunities for People Living with Disabilities in Morogoro,
sake to advocate for the enabling environment for PWDs (at least 50% female) to identify,
access and utilize local opportunities available for them. In doing so, we enforced
implementation of the progressive laws that creates local opportunities and political spaces
for PWDs. The focus of the project was to make sure that pro-PWDs laws with inclusion of
gender equality that the country has enacted are enforced, implemented, and are known by
PWDs so that they can utilize these opportunities to make a positive difference in their lives.
It also focused on making sure that the laws are known by stakeholders (mainly private
sector, public officials and political parties) so that they can understand, enforce and
implement the said laws and policies for the best interest of PWDs in Morogoro, and indeed
across the country.

The project planned to help TAS Morogoro to build its advocacy capacity so that in turn we
can use the capacity gained to strengthen PWDs' networks in Morogoro region for enhancing
their ability to demand for their created opportunities by pro-PWDs laws.

In implementing this project, TAS used several holistic strategies such as holding strategic
meetings with decision and policy makers, trained 15 media personnel, strengthen the
networks/organizations of PWDs in Morogoro, and prepared and released a charter of
demands for PWDs for the general elections that the country held.

Overall Goals and Objectives of the project

The overall goal of the project was to increase the capacity of 5 Disabled Persons
Organizations to advocate for the enabling environment for PWDs to identify, access and
utilize local social, economic and political opportunities, at the regional and district levels
created by different pieces of legislation and policies in the 7 districts of Morogoro region.

Activities of the project
Through this project we implemented the key five activities as listed below;
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To prepare education materials in simple Swahili and disseminate to PWDs in order
to increase their knowledge on civic education, economic and social opportunities
available to them in their local environment

Conducting capacity building training to 5 DPOs (with at least 50% representation of
women living with disabilities) in Morogoro region to strengthen their abilities to
advocate for the PWDs local opportunities.

To train 15 journalists from Morogoro-on the opportunities for PWDs at the local
level and facilitate them to publish articles on opportunities created by law for PWDs.

hold strategic meetings with key government officials, social welfare officials and
private sector in Morogoro region advocating for access to and availability of
opportunities for PWDs

To prepare charter of demands for PWDs in Morogoro and submit to regional, district
and Ministry responsible for PWDs

Project achievements

As a result of Voice Global support to TAS Morogoro’s Unlocking local opportunities for
people living with disabilities (PWDs) project, between 1%t of October 2019 to 30" of
September 2020 we have been able improve enabling environment for PWDs to identify,
access and utilize social, economic and political opportunities in the seven districts
(Morogoro Municipal, Morogoro DC, Kilosa, Gairo, Mvomero, Mlimba/Kilombero and
Ifakara Town council) of Morogoro region. The key achievements realized through the
project are:

32 PWDs (15 females and 17 males) from five DPOs have increased their knowledge on
social, economic, and political opportunities available in pro-PWDs laws, with many

being able to access and utilize them.

71reports published on PWDs issues in the region by journalists from seven districts in
the region because of increased knowledge and skills in reporting.

Increased social, political, and economic support and services to PWDs in accessing and
utilizing local opportunities resulting from strengthened relationships between TAS
Morogoro, government authorities and other four DPOs from the seven districts.

Charter of demands has been created and 100 copies distributed to DPOs, government
offices in all districts and ministry in advocating for enabling environment for PWDs.

Journalists have been at the forefront in addressing issues of PWDs through media reporting
and publications in the region. This has helped in changing the perspective of community
towards PWDs. Formation of PWDs committees at the regional and all local government
levels which was indicated by Persons with Disabilities Act of 2010. Despite the Act
directing formation of these committees by the start of the project there was only regional
committee, however through engaging social welfare officers from all districts in our
strategic meetings we have managed to form new PWDs committees in all nine districts
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(Morogoro Municipal, Morogoro DC, Kilosa, Gairo, Mvomero, Malinyi, Ulanga, Mlimba,
and Ifakara Town council) and their villages in the region.

Charter of demands created detailing opportunities available from various pro-PWDs laws
and policies, demanding political, social, and economic opportunities. This has been used as a
blueprint for all DPOs in the region to capacitate their members for them to understand and
demand them. 100 copies were distributed to key targets. In turn there have been an
increasing number of PWDs groups accessing 2% of district’s loan schemes.

Through this project many PWDs have seen social, economic, and political improvement
because of Voice support, which would have not been possible without this support. Many
PWDs are now aware of their rights and can demand them by using pro-PWDs laws. TAS
Morogoro secretary Mr. Yassin Kasiga said “TAS Morogoro are very grateful to Voice for
this support as we were able to achieve our project objectives in improving the lives of PWDs
in Morogoro. If this partnership continues, we are sure many PWDs will benefit from these
progressive laws in few years to come. At TAS we are very proud of being a Voice team.”

Political participation and involvement of PWDs in this year’s general election compared to
previous elections. In Tanzania, 120 PWDs showed interests and contested within their
political parties to compete for both parliament and ward candidacy. In Morogoro region, 17
PWDs (12 females and 5 males) contested within their parties, however, none of them was
elected to participate in either parliament or ward candidacy. This has been mainly due to
negative perspective from community members towards PWDs to lead or hold position of
decision making. On the other positives, National Election committee has improved the
infrastructure for PWDs to fully participate in the program. TAS Morogoro, other four DPOs
and other stakeholders were invited by NEC in the region to provide insights on the
engagement of PWDs in this year’s election.

Mobilization of PWDs from DPOs to access 2% of the district loan reserved in the region has
been trending. To date since the start of the project, 75 groups of PWDs have received district
council loans. Integrating different stakeholders from the regional to district level and the
ministry has enabled us to strengthen existing or creating new relations with social welfare
officers. For example, Morogoro Regional commissioner Hon. Loata Ole Sanare has directed
social welfare officers to give priority to PWDs who meet loan requirements and ensure that
they receive loans.

During project implementation we conducted a variety of project activities, throughout the
project we have reached a total of 89 beneficiaries with 44 females and 45 males. 16 are
persons with albinism,8 deaf, 17 with physical disability and 13, 3 ASBAHT and 32 non-
disabled.
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One of participant of DPOs training presenting Participants of DPQOs training on group photo
His opinion on Opportunities for PWDs created.

6.2. Piloting cryosurgery and mobile phone-based software for early skin cancer
detection, treatment and care among people with albinism (The Cryosurgery
Project)

This project’s sake to reduce death due to skin cancer among people living with albinism
through increase in early skin cancer detection and treatment, awareness information on
importance’s of early skin cancer detection and hygiene.

The project is being implemented in Morogoro region, in the districts of Kilombero, Ifakara

town, Morogoro Municipal, Mvumero and Kilosa with the intention of reaching
approximately 600 beneficiaries: 290 PWA direct beneficiaries, 150 PWA households and
160 community members indirect beneficiaries through media, open campaigns and
information, education and communication (IEC) materials.

The Direct beneficiaries in this project are assisted with protective gears i.e., caps, sunscreen
lotions and sunglasses, skin cancer screening is done to all primary beneficiaries and those
that are found with pre-cancer cells are treated though cryotherapy which is using liquid
nitrogen, awareness information on how to cover dress and cover themselves from sun burns
is also part of the mobile clinic. This project is innovative in that, it pilots the use of the
modern technology (Cryosurgery) to improve access to quality and effective skin cancer
prevention, care, and support to persons living with albinism. The innovation introduces
Cryosurgery technology, which uses liquid nitrogen within access to local communities of
Morogoro to remove pre-cancerous lesions from the skin of people with albinism. The liquid
nitrogen operative system and the argon-helium surgical system represent two important
stages of modern cryosurgery.

Description of the Intervention & Project Performance

At the beginning of 2020, Tanzania Albinism Society - Morogoro Region was successfully
acquired a pilot project from a Non-governmental organization known as Adventists
Development and Relief Agency (ADRA Tanzania); this project was being carried out in
partnership with TAS Morogoro and ADRA Tanzania with cooperation from Morogoro
regional government. This project seeks to reduce death due to skin cancer among people
living with albinism through increase in early skin cancer detection and treatment, awareness
information on importance’s of early skin cancer detection and hygiene.
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The project was divided into two phases of implementation, with the first phase in Kilombero
district, Ifakara Town and Morogoro Municipal. The second phase was implemented in
Mvomero and Kilosa districts. As usual, after each implementation of the activity, the team
involved in the implementation sits together and conducts an evaluation meeting with the aim
of identifying the challenges and successes achieved during the implementation.
Medical results

This project involved Community dermatologists (Dr. Benedict Bigawa and Dr. Janeth Peter)
from Morogoro referral regional hospital who conducted medical treatment to people with
albinism attended the clinics. Also, the project involved social welfare officers from each
district to attend for supervision of each activity conducted during the project
implementation.

The Direct beneficiaries were provided with basic protective gears e.g., sunscreen lotion,
sunglasses and round caps with cloths covering to protect their necks from the direct sun. For
some who presented symptoms on examination, received instant treatment by cryosurgery
method. Protective gears were provided to the 98 direct beneficiaries who attended the
mobile clinics.

The followings are the diagnostic report from doctors involved in the implementation of the
cryosurgery project as shown in the table. Number 1 below

Table 1. Medical results for Kilombero District (Ifakara, Mngeta and Morogoro

Municipal)
Kilom | Tot | Skin | Xeroder | Solar | Erythe | Other | Crayothe | Refer | Nor
bero al canc | ma kerat | ma skin | rapy ral mal
clie |er Pigment | osis (Sun condit
nts ation burn) | ion
Kilom |48 |5 1 12 39 2 12 6 8
bero
Distric
t
Morog |50 |0 0 3 37 4 3 0 13
oro
Munici
pal

e 10 % of clients seen in Kilombero had cancer and were referred for further
management
e 25% of clients at Kilombero had solar keratosis (pre-malignant cells) and received
crayotherapy treatment.
e 81% of clients had sun burn (Erthema) clients living in remote areas are more affected
sun complications.

Table2: Skin cancer screening to people with albinism Mvomero district done on 24" to

28" August 2020.

Medical results
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TOTA |AGE |SEX | SKIN No |% | TREATMENT REFE
L —T> T ¢ | CONDITION RRAL
CLIEN | gy | 5y
TS R |R
86 20 |66 |43 | 43 | SKIN 6 REFER
CANCER 0 |69 |- RAL
BCC 19. | CRYOTHERAPY
scc 17 |7 | HIESPF
74 |86 | CLOTRIMAZOLE
SOLAR 5 |7
KERATOSIS
SUN BURN
(ER 16 ANTIBIOTICS
18. | ANTIFUNGAL
6 | TOPICAL
STEROIDS
CRYOTHERAPY

Table 3. Skin cancer screening to people affected with albinism Kilosa district done on 1st

Sept to 3rd Sept 2020.

TOTA | AGE SEX SKIN No | % | TREATMEN | REFERR

L CONDITION T AL

CLIEN

TS <5 |> | M |F

Y |Y
R |R

71 13 |58 [ 39 |32 | SKIN CANCER |1
BCC 1 2. |- REFERRR
SCC 3% |8 AL
SUNBURN(ERYT |5 49 | H/E, SPF
HEM) 5 .3 | CRYOTHER
SOLAR 7 | APY
KERATOSIS 7 | CLOTRIMAZ
CHEILITIS OLE
OTHERS: - 14
-FUNGAL ANTIFUNGA
INFECTION 19 | L
-PLAIN WARTS .7 | ANTIBIOTIC
-IMPETIGO S
-FOLLICULITIS CRYOTHER

APY
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Project achievement

Through the implementation of the project, we achieved to meet and treat 255 people with
albinism in both 5districts as described below;

Morogoro Mvomero | Kilosa | Mlimba/ Ifakara town TOTAL
Municipal kilomberro
50 86 71 12 36 255

The Community dermatologists i.e., Dr. Benedict Bigawa and DrJaneth Peter were very
professional, as they were even willing to go an extra mile to archive the planned activities.
They also exhibited a high level of customer care as they are used to working with person
with albinism in the country. They are actually trained to work with PWAs. This for TAS
Morogoro and ADRA is a high bonus achievement, because we didn’t anticipate that these
Community dermatologists would love their job and show extra mile cooperation to the staff
and the beneficiaries.

The other aspect that went well was the screening session. Beneficiaries really showed up
even though some days it was raining and others had to use motorcycles to come to the
mobile clinic sites. It showed how needy and yearning they were for the service. The effort
by TAS Morogoro in providing information through media and social welfare officers was
well planned, and this was done quite quickly.

Field planning / review (evaluation) meetings helped the field staff and TAS to reflect on
lessons and provide solutions. These were held every day and there was a grand one at the
end of the exercise which involved TAS Head Quarter representatives. During the early
stages of the project the TAS staff utilized another project’s vehicle (own vehicle) due to
heavy rain, so that helped out the pre-implementation process. However, after this, ADRA
project staff used project vehicle to get regular reports and plans that helped the project
coordinator see where activities were, and helped him to make necessary amendments.

The government accepted and appreciated the project in a positive way, those government
officials from Kilombero/Mlimba, Ifakara, Morogoro Municipal, Kilosa and Mvomero
Districts Council showed up a strong cooperation to facilitators.

The beneficiaries (PWA) responded well, and this resulted reach beyond the expectations. At
th beginning the plan was to attend 100 clients but the number became 255 clients.

L 7 SN

Dermatologists (Dr. Bigawa and Dr. Janeth from Morogoro Regional Referral Hospital)
educating People with Albinism (PWA) on how to care for their skin to protect themselves
from Skin Cancer in Kilosa District.

For the coming year TAS Morogoro will implement the following projects;
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7.1. Support for entrepreneurship and employment among people affected by
albinism in Tanzania phase two.
This project is continuation of phase one funded by ADRA, in this upcoming phase two TAS
and ADRA planned to implement the following major activities;

e Training and Mentoring 60 Young Persons with Albinism (YPWA) enabling them to
acquire knowledge and skills that will help them compete for available jobs in their
communities.

e Coordination of apprenticeships for 20 people from Morogoro under the YPWA
program from. Short apprenticeships (1-3 months) with relevant and market-based
professional skills in cooperation with the Small Industry Development Organization
(SIDO).

7.2. Action for Reduction of Covid-19 Transmission among Persons With
Albinism(ARCT-Morogoro)

The aim of this project is to promote control measures against COVID-19 transmission and
support 100 households of persons with albinism in Morogoro Municipal by facilitating
backyard garden initiatives to reduce their exposure to COVID-19, this Concept aims to
extend the same component of food security and access to nutritious foods by 100 more
households of persons with albinism in Morogoro Municipality with support from ADRA
Sweden. Under this Project TAS Morogoro and ADRA will implement the following major
activities;

e Mobilization and identification of 100 most vulnerable households of women or
children with albinism to benefit from the project. This exercise will be done through
community meetings involving local authorities, Regional leaders of Tanzania
Albinism Society (TAS), and Adventist Women Ministries Department which has
already being doing a similar project in the area. This will include sensitization on
COVID-19 pandemic.

e Supporting the selected households to form working groups of at least 20 members
each through which they will be self-governed and address issues of gender and
engagement with local authorities. The project will enable the groups to create
linkages with their Community Development Officers as well as Ward executives as
supportive structures.

e Facilitating training of the selected 100 households (in groups of 20) on climate smart
agriculture focused on ensuring that each targeted household establishes a kitchen
garden using good agricultural practices and appropriate technologies.

The project will enable 100 PWA in a high-risk region of Morogoro to regain access to
nutritious foods amidst COVID-19 pandemic as well as correct COVID-19 prevention
messages. With 4 members on average per household, the project will directly impact 400
people majority (70%) being children and women. It is hoped however that each targeted
household, will influence at least 5 other households in the neighbourhood with the gardening
initiative during the intervention period.

7.3. Inclusion of All People with Disabilities for Decent Work and Dignity
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This is a three-months project which aimed to promote inclusive employment and equal
access to financial loans and security funds to People with Disabilities. The project will be
implemented in Morogoro and funded by Internews under its project of Inclusive Media.

Under this project we expect, increased public awareness about inclusive employment
opportunities and new changes in the regulations in accessing interest-free loan from the
district councils in Morogoro region; Informed People with Disabilities (PWDs) on policies
and practices that are addressing existing barriers and discrimination to PWDs in accessing
the interest-free loans from the district council; And Enhanced confidence and build capacity
to PWDs to engage in decision making and accessing available employment opportunities,
funds and initiate new or improve existing businesses.

Through this project TAS Morogoro planned to implement the following key activities by
March to June 2022;

e Conduct radio and TV sessions covering two main topics including inclusive
employment opportunity, pro-PWDs progressive laws and policies, and disability
rights awareness.

e Conduct social media campaign promoting inclusive employment for PWDs in
Morogoro region and Utilizing TAS media platforms.

e Conduct a regional dialogue forum with media journalists, DPOs representatives and
employers from private companies, NGOs and government representatives  from
Morogoro region on inclusive employment for PWDs in the region.

Through implementing this project, we expect to have a strengthened environment that
support and value the benefit of PWDs (with at least 50% female) competing on employment
opportunities and owned businesses in the Morogoro region. Also, PWDs that have benefited
from the project, will self-employ or employ others and inspire other PWDs to access loans
and establish own enterprises. Through their own DPOs participants will be able to learn and
share the skills and knowledge that they have learned from the project.

For the coming year 2022 TAS Morogoro will take different initiatives to get more partners
who will support our works, projects and activities which we plan to implement as explain in
details in our five strategic plans. We welcome everyone in the world to join and being part
of us in supporting and empowering people with albinism and other with disabilities.

8.0. EVENTS

In the year of 2020-2021 TAS Morogoro implemented events for the purpose of advocacy on
the rights and dignity of persons with albinism and people with disabilities in general as listed
as listed below some of conducted events;

8.1. International albinism awareness day 13 June

In 2020 we did not conduct this event physically due to the challenges of Covid 19
pandemic, the event conducted online through social media and zoom meetings used to
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spread the message and voices about albinism. Also, the organization used the week of IAAD
to distribute sunscreen lotions to people with albinism and awareness creation on skin cancer
prevention.

In 2021 TAS Morogoro celebrated the IAAD by doing different activities including,
Sunscreen lotion distribution to 500 people with albinism all over the region. We thank
ADRA Tanzania for its donation of 3,000 sunscreen lotions which distributed in each district
of Morogoro region. Also, we conducted Mobile clinics in five district councils which are
Morogoro Municipal, Morogoro DC, Mvomero, Kilosa and Gailo. These Mobile Clinics
supported by Morogoro referral hospital and Sight severs.

The International albinism awareness day for 2021 was colored by Miss IAAD 2021 event
conducted in OASIS hotel Under TAS Morogoro. The contest figuratively brings together
inclusive youth competitors in both beauty aspects and a holistic welfare insight to the nation
and the world outside. The contest under The TAS Morogoro region is to build inclusive
society through Modelling, Fashion and Talent among young girls.

TAS Morogoro region has now set up strict ethical framework that stakeholders have to
adhere to.

The contest has redefined new objectives to be achieved in the short term and long run-in
order to measurably impact the contestants and the country at large. Our goal is to select the
most elegant, Impressive, and determined young girl, who will proudly carry Tanzania’s flag
on albinism advocacy through Modeling and fashion.

Y
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MISSION VISION Our objectives

Our mission is to build To promote the rights 1. . Developing and
inclusive society whereby and dignity of persons promoting talents with
persons with Albinism are with albinism, display moral character and insist
free to interact with other their arts, encourage the sense of care and
individual without albinism | their participation in responsibility to
in entertainments, talents social, economic and community
and arts political work as well as 2. To enable and inspire
boosting their people with Albinism that
confidence whenever they are, they

should be aware of their
needs and comfortable
with their surrounding so
that their goals to be met
on both sides.

3. Enhance socialization
between Albinism Society
that they can help each
other and engage with
those who are less
fortunate in society.

15 inclusive young girls’ contestants were participated in this beautiful event and the Miss
Selina Alex Marcel won the crown and she implementing her project ‘A change of skin tone
never change an individual’’ this project aim to support school children with albinism to get
their basic school needs and raise awareness about albinism to community . She implemented
different activities in supporting people with albinism. One of her big activities , she paid
visitation to Mazinyung Primary in Kilosa district and support school supplies to 96 pupils
with disabilities including those with albinism, blind and deaf . She is a good ambassador of
TAS and people with albinism.

TAS Morogoro thanks all our stakeholders who always support this event to happen in every
international albinism awareness day since 2019. Our plan is to do better every year.

I pe 2= 42 =) \ |

Some photos of Miss IAAD 2021 event Miss IAAD 2021, Selina

Apart from IAAD TAS Morogoro celebrated International Disability Day 3" December
2021 in Morogoro municipal, Dodoma and Tanga where by TAS Morogoro representatives
were attended and participated this day. In Morogoro Municipal TAS was celebrating by
sharing IECs materials about disability and distributed sunscreen lotions, Harts and proving
skin and eye care to 85 people with albinism who attended in the event. This event was
supported by Voice global under TAS project implementing “ Unlocking local opportunities
for PWDs”, Standing Voice under its program of Mobile clinics and Sight severs through its
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project “Inclusive eye care (Boresha Macho)’’ . In this event TAS Morogoro cooperated
with Federation of Disabled organization 9SHIVY AWATA) Morogoro region.

In Dodoma a chairperson Hassan Mikazi represented TAS Morogoro to Internews
organization which conducted the event in Dodoma and invited DPOs that implementing
Inclusive media project. Through this event, different topics about disability especially
inclusive media and employment for PWDs were discussed by participants from DPOs and
Media. In Tanga region where this day was celebrated nationally, TAS Morogoro was
represented by TAS Kilombero district chairperson Mr. Rashid Namiuya. The event helped
TAS Morogoro to connect with other DPOs and stakeholders to raise the voices of the
voiceless.

9.0. GENERAL CHALLENGES

Table Presents challenges faced by TAS Morogoro in 2020-2021 and ways we took

Limited office space Affects general operations of
the organization losing
organization credibility
e No privacy
e Uncomfortable
working environment
e Failure to serve
clients efficiently

Financial constrains ¢ Hinders smooth
implementation of
organization activities

¢ Fail to retain and
employ professional
personnel and
volunteers for TAS to
progress.

Coivid 19 pandemic e Failure to reach more
people.

e Stakeholders did not
support much to our
works
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10.0. CONCLUSION

Regardless challenges of Covid 19 and other barriers that we faced as organization but our
works were impacted positively to people with albinism and many with disabilities in
Morogoro region and beyond. We reached many people to access our services weather direct
or indirect. The good relationship that we have with donors, government, stakeholders and
community helped us to support and empower many people with albinism and their families
to improve their social and economic welfare. TAS Morogoro is highly appreciated with
everyone who always supports our works and makes us to reach our vision.

11.0. FINANCIAL STATEMENT FOR YEAR OF 2020- 2021

Tanzania Albinism Society (TAS) Morogoro region works with its members, Local and
international stakeholders, partners, and donors in providing financial and technical supports
to enable achieve the targeted objectives. The main source of income of TAS Morogoro
region includes Membership fees, funds/ Grants and other donation from different
stakeholders who touched to support our activities.

The covered by the Opinion
The presented financial reports cover the period of 1%t January 2020 to 31% December 2020
and the year of 2021.

Management

The regional steering committee members consist of nine (9) members who are responsible
for TAS Morogoro region and its districts branches. The regional chairperson takes overall
responsibility for the branch.

The committee is required to meet at least four (4) times per year. Also, the annual general
meeting is required to meet once a year.

The regional Executive Secretary has overall responsibility of day-to-day activities of the
office; this covers performance, reporting procedures, financial management and accounting.

Statement of Solvency

The management confirms that applicable accounting standard has been followed and that
financial statement has been prepared on ongoing basis. The management has responsible
expectation that, TAS Morogoro region has adequate resources to continue in operational
existence for the predictable future.

BY ORDER OF THE MANAGEMENT

;Zzz'.za &ﬁz’ftmja
Aziza R. Dilunga
Regional Treasurer
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12.0. FINANCIAL STATEMENTS AND AUDITED REPORT 2020
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TANZANIA ALBINISM SOCIETY [TAS]
P.0.BOX 2024
MOROGORO

Morogoro railways

Cell Phone: +255 754 927090
+255 754 569778
+255 754 575847
+255 655 575847
+255 784 374505
+255 655 000664

E-maill: ekwabimganga@amail.com
pambamk@yahoo.com P.O. BOX 1058, MOROGORO
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INDEPENDENT AUDITOR’'S REPORT

To : TANZANIA ALBINISM SOCIETY

Report on the Audit of the Financial Statements

Introduction

We have audited the financial statements of TANZANIA ALBINISM SOCIETY, which
comprise the statement of financial position as at 31% Dec 2020, and the statement of
comprehensive income, statement of changes in capital and the statement of cash flows

for the year then ended, and notes to the financial statements, including a summary of
significant accounting policies.

Opinion
In our opinion, the accompanying financial statements present fairly, in all material

respects, the financial position of the business as at 31% Dec 2020, and its financial
performance and its cash flows for the year then ended.
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Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs).
Our responsibilities under thosg standards are further described in the Auditor's
responsibilities for the audit of ghe company financial statements section of our report.

We belleve that the audit evidence we have obtained Is sufficient and appropriate to
provide a basis fer our opinion.

Independence

We are independent of the business in accordance with the International Ethics
Standards Board for Accountants’ Code of Ethics for Professional Accountants (IESBA
Code) and the ethical requirements of the National Board of Accountants and Auditors
(NBAA). We have fulfilled our other ethical responsibilities in accordance with the IESBA
Code and the ethical requirements of the NBAA.

Proprietor’s Responsibilities for the Preparation of the business
Financial Statements
The Proprietor is responsible for the preparation and fair presentation of these financial
statements in accordance with International Financial Reporting Standards, and for such
internal control, as proprietor determines necessary to enable the preparation of
financial statements that are free from material misstatements, whether due to fraud or
error.

Auditor’s Responsibilities for the Audit of the business
Financial Statements

Our responsibility is to express an opinion on these financial statements based on our
audit.
We conducted our audit in accordance with the International Standards on Auditing.
Those standards require that we comply with ethical requirements and plan and
perform our audit to obtain reasonable assurance about whether the financial
statements are free from material misstatements.

An audit involves performing procedures to obtain audit evidence about the amounts
and disclosures in the financial statements.

The procedures selected depend on the auditor’s judgment, including the assessment of
the risks of material misstatement of the financial statements, whether due to fraud or
error.

In making those risk assessments, the auditor considers internal control relevant to the
entity’s preparation and fair presentation of the financial statements in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the business internal control.
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An audit aiso includes evaluati appropriateness of the Proprietor's use of the
going concern basis of ac titg,eacéounting policies used and the reasonableness of
accounting estimate e b : NIA ALBINISM SOCIETY, as well as evaluating the
overall presen Pstate g

“ g “\"\“ - a

g Ekwabl S. Mgangf ACPA PP
nd on behalf of Bugula Auditors and Tax Consultants
Certified Public Accountants in Public Practice
MOROGORO
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TANZANIA ALBINISM SOCIETY [TAS])
P.0.BOX 2024
MOROGORO

STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2020

ASSETS

NON CURRENT ASSETS

Fixed assets

TOTAL NON CURRENT ASSETS

CURRENT ASSETS

Cash and Bank

Debtors

TOTAL CURRENT ASSETS
NET ASSETS

EQUITY AND LIABILITIES
EQUITY

Capital reserves
Accumulated surplus/[loss]
TOTAL EQUITY

LIABILITIES

Creditors

TOTAL LIABILITIES

TOTAL EQUITY AND LIABILITIES

Note No. 1 To 10 Form Part of This Accounts

eraey

TANZANIA ALBINISM SOCIETY

NOTE

w

31-12-2020

TZS

1,150,000 |

1,150,000

36,832

36,832

1,186,832

2,652,750
{1,665,918)

986,832

200,000 |

200,000

1,186,832

g — WEQOARL TXECUTIVE STCREey, 22 f5‘0/2112‘1

....................

31-12-2019

TZS

2,120,000 |

2,120,000

436,200
330,000

766,200

2,886,200

2,652,750
33,450

2,686,200

200,000 |

200,000

2,886,200
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TANZANIA ALBINISM SOCIETY [TAS]

P.0.BOX 2024
MOROGORO
STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 31 DECEMBER
2020
31-12-2020 31-12-2019
NOTE TZS TZS
INCOME
Other incomes 7
GROSS PROFIT 70,688,518 64,659,604
LESS OPERATING EXPENSES
Operating expenses 8 69,733,518 64,023,404
Financial expenses 9 200,000 200,000
TOTAL EXPENSES 69,933,518 64,223,404
Surplus/[deficit] transferred to
statement of changes in equity 755,000 436,200

1 Note No. 1 To 10 Form Part of This Accounts
& - Cweivbue sc.(f‘r,tﬂy 3 [og[wgl

..........................................

TANZANIA ALBINISM SOCIETY DATE
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TANZANIA ALBINISM SOCIETY [TAS]

P.0.BOX 2024
MOROGORO
STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 31 DECEMBER 2020
ACCUMULATED
PARTICULARS RESERVES SURPLUS/[LOSS] |TOTAL EQUITY
TZS TZS
Balance as at 01/01/2019 2,652,750 988,345 3,641,095
Adjustment - (1,391,095) (1,391,095)
Surplus/[loss]for the year 2019 436,200 436,200
Balance as at 31-12-2019 2,652,750 33,450 2,686,200
Balance as at January 2020 2,652,750 33,450 2,686,200
Adjustment (2,454,368) (2,454,368)
Surplus/[loss] for the year 2020 755,000 755,000
Balance as at 31-12-2020 2,652,750 (1,665,918) 986,832
Note No. 1 To 10 Form Part of This Accounts
& - EXSCTIVE SECRETARY 2ot

TANZANIA ALBINISM SOQCIETY DATE

Kg\'ﬂ,
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TANZANIA ALBINISM SOCIETY [TAS]

P.0.BOX 2024
MOROGORO

STATEMENT OF CASHFLOW FOR THE YEAR ENDED 31 DECEMBER 2020

A. CASH FLOW FROM OPERTING ACTIVITIES
Surplus/{loss] for the year
Depreciation
Adjustments
Total cash before working capital

Change in working capital items

Capital reserves increase/decrease

Trade creditors increase/decrease

Trade debtors increase/decrease

TOTAL

Net cash generated from operating activities

B.CASH FLOW FROM INVESTING ACTIVITIES
Acquisition of fixed Assets
Net generated from investing activities

C. CASH FLOW FROM FINANCING ACTIVITIES

Capital Account introduced

Net cash generated from financing activities

Net cash and cash equivalent during the year
A+B+C

Cash and cash equivalent at the beginning of the year
Cash and cash equivalent at the end year

31-12-2020 31-12-2019
TS 25
755,000 436,200
970,000 970,000

(2,454,368) (1,391,095)
(729,368) 15,105

- (100,000)
330,000 209,895
330,000 109,895
(399,368) 125,000

I - | - |
(399,368) 125,000
436,200 311,200
36,832 436,200

Note No. 1 To 10 Form Part of This Accounts

a' - Erecute SERETARY

.......................

Aafeefz02

TANZANIA ALBINISM SOCIETY DATE
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TANZANIA ALBINISM SOCIETY
P.0.BOX 2024
MOROGORO

NOTE TO ACCOUNTS FOR THE PERIOD ENDED 31/12/2020

NOTE 1.0 SUMMARY OF ACCOUNTING POLICIES
The principal accounting policies applied in the preparation of these financial
statements are set out below. These policies have been consistently applied to all
the year presented, unless otherwise stated.

1.1 Basic of preparation
The financial statements of TANZANIA ALBINISM SOCIETY have been prepared
in accordance with international Financial Reporting Standard. The financial
statements have been prepared under historical cost convention.

The preparation of financial statement is conformity with IFRS requires the use
certain accounting estimate. It also requires management to exercise its judgment
in the process of applying the private organization accounting policies. The areas

involving a higher degree of judgment of complexity, or areas where assumption
and estimates and significant to the financial statements are separately disclosed in
a note.,

1.2 Property furniture and equipment depreciation
Depreciation of asset is calculated by using the straight line methods to
allocate their costs or revalued amounts to their residual values overtheir
estimated useful lives, as follow:
Assets Depreciation Rates per annum
Offlce table 20%
Office chair 20%
Shelf 20%
Printer 20%
Desktop 20%
Laptop 20%
Smartphone 20%
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1.3 Provision for Bad and Doubtful Debts
The provision for bad doubtful debts is made in the financial statements for all
specifically known to be doubtful of recovery. Bad debts are written off after all
efforts of collecting them have failed.

1.4 Stock and Stores
Stocks are valued at the lower of cost and net realizable value. Cost is determined
on a first in first out basis. Any obsolete /damaged items are provided in full in the
year they are detected.
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TANZANIA ALBINISMSOCIETY [TAS]

P.O.BOX 2024
MOROGORO
FIXED ASSETS
Office |Office Smartphon
DESCRIPTION table[3] |chair[10] Shelf |Printer[2])| Desktop |Laptop[3] |e TOTAL
RATE 20% 20% 20% 20% 20% 20% 20%
Cost at 01-01-2020 450,000 | 300,000} 300,000 | 340,000 | 1,030,000 2,160,000 | 270,000 4,850,000
ADDITION - - - - - - - -
Cost at 31-12-2020 450,000 300,000 300,000 | 340,000 | 1,030,000 2,160,000 | 270,000 4,850,000
DEPRECIATION
Accumulated Depreciation at 1-1-
2020 270,000 180,000 180,000 | 204,000 492,000 | 1,296,000 | 108,000 2,730,000
Charge for the year 90,000 60,000 60,000 68,000 206,000 432,000 54,000 970,000
Accumulated Depreciation at 31-
12-2020 360,000 240,000 240,000 | 272,000 698,000 | 1,728,000 | 162,000 3,700,000
NET BOOK VALUE
Net book value as at 31.12.2019 180,000 120,000 120,000 | 136,000 538,000 864,000 | 162,000 2,120,000
NET BOOK VALUE AS AT
31/12/2020 90,000 60,000 60,000 68,000 332,000 432,000 | 108,000 1,150,000
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NOTE 3 CASH AND BANK

Cash at bank
Cash in hand
TOTAL

NOTE 4 DEBTORS
Regional secretary

Chair person
TOTAL

NOTE 5 CAPITAL RESERVES

Opening balance
TOTAL

NOTE 6 CREDITORS

Bugula
TOTAL

NOTE 7 OTHER INCOMES
Other incomes

Members fee
Contribution to donors
Stake holders support
TOTAL

NOTE 8 OPERATING COST
Cost of cleaning

Cost of security
Stationary

Debit to treasurer
Printing

Prepared miss |AAD
Unlocking Project[voice]
Cost of rent

Cost of electricity
Catriadge

P.0.BOX 2024
MOROGORO

31-12-2020
TZS
36,832

36,832

2,652,750

2,652,750

-1

500,000
70,188,518

70,688,518

120,000
240,000
225,000

40,788,518
840,000
120,000
480,000

TANZANIA ALBINISM SOCIETY

31-12-2019
TZS

436,200

436,200

170,000
160,000

330,000

2,652,750

2,652,750

200,000
200000

1,406,200
281,000
62,972,404

64,659,604

90,000
180,000

345,000
30,000
205,000
200,000
21,952,404
41,000
35,000
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Water bill

Transport

IAAD and Miss IAAD 2020 Event
Accomodation

Depreciation
Sight saves[eye checkup &

supporting glass]

Hats cost

Lampsum/petty cash

Nanenane exhibition cost

Sun screen protection Factor[SPF]
Sun glass tinted

TOTAL

NOTE 9 FINANCIAL EXPENSES

Audit fees
TOTAL

NOTE 10. COMPERATIVE FIGURE

50,000

18,900,000

970,000

7,000,000

69,733,518

l 200,000 I

200,000

40,000
15,000,000
50,000
970,000

300,000
205,000
600,000
23,220,000
560,000

64,023,404

200,000

Previous year's figures have been re-grouped where necessary to
make them comparable to the current year's figures
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13.0. FINANCIAL STATEMENTS AND AUDITED REPORT 2021
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TANZANIA ALBINISM SOCIETY [TAS]
P.0.BOX 2024
MOROGORO
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INDEPENDENT AUDITOR'S REPORT

To : TANZANIA ALBINISM SOCIETY

Report on the Audit of the Financial Statements

Introduction

We have audited the financial statements of TANZANIA ALBINISM SOCIETY, which
comprise the statement of financial position as at 31% Dec 2021, and the statement of
comprehensive income, statement of changes in capital and the statement of cash flows

for the year then ended, and notes to the financial statements, including a summary of
significant accounting policies.

Opinion
In our opinion, the accompanying financial statements present fairly, in all material

respects, the financial position of the business as at 31% Dec 2021, and its financial
performance and its cash flows for the year then ended.
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Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs).
Our responsibilities under those standards are further described in the Auditor's
responsibilities for the audit of the company financial statements section of our report.

We believe that the audit evidence we havé obtained is sufficient and appropriate to
provide a basis for our dpinion.

Independence

We are independent of the business in accordance with the International Ethics
Standards Board for Accountants’ Code of Ethics for Professional Accountants (IESBA
Code) and the ethical requirements of the National Board of Accountants and Auditors
(NBAA). We have fulfilled our other ethical responsibilities in accordance with the IESBA
Code and the ethical requirements of the NBAA.

Proprietor’'s Responsibilities for the Preparation of the business
Financial Statements
The Proprietor is responsible for the preparation and fair presentation of these financial
statements in accordance with International Financial Reporting Standards, and for such
internal control, as proprietor determines necessary to enable the preparation of
financial statements that are free from material misstatements, whether due to fraud or
error.

Auditor's Responsibilities for the Audit of the business
Financial Statements

Our responsibility is to express an opinion on these financial statements based on our
audit.
We conducted our audit in accordance with the International Standards on Auditing.
Those standards require that we comply with ethical requirements and plan and
perform our audit to obtain reasonable assurance about whether the financial
statements are free from material misstatements.

An audit involves performing procedures to obtain audit evidence about the amounts
and disclosures in the financial statements.

The procedures selected depend on the auditor’s judgment, including the assessment of
the risks of material misstatement of the financial statements, whether due to fraud or
error.

In making those risk assessments, the auditor considers internal control relevant to the
entity’s preparation and fair presentation of the financial statements in order to design
audit procedures that are appropriate In the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the business internal control.
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An audit also includes evaluating the apprgpyiateness of the Proprietor’s use of the
going concern basis of accounting,’a,cceuntl 9 ;pollcies used and the reasonableness of

accounting estimates made ZANEA INI§M SOCIETY, as well as evaluating the
overall presentation \§ ts.
ﬂ\\ ““\ e "\
Y

behalf of Bugula Auditors and Tax Consultants
Certified Public Accountants in Public Practice
MOROGORO
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TANZANIA ALBINISM SOCIETY [TAS]
P.0.BOX 2024
MOROGORO

STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2021
NOTE  31-12-2021

TZS
ASSETS
NON CURRENT ASSETS
Fixed assets 2 | 180,000 [ 1,150,000
TOTAL NON CURRENT ASSETS 180,000 1,150,000
CURRENT ASSETS
Cash and Bank 3 16,200 36,832
Debtors 4 - -
TOTAL CURRENT ASSETS 16,200 36,832
NET ASSETS 196,200 1,186,832
EQUITY AND LIABILITIES
EQUITY
Capital reserves 2,652,750 2,652,750
Accumulated surplus/[loss] 5 (2,656,550) (1,665,918)
TOTAL EQUITY (3,800) 986,832
LIABILITIES
Creditors 6 200,000 | | 200,000 |
TOTAL LIABILITIES 200,000 200,000
TOTAL EQUITY AND LIABILITIES 196,200 1,186,832
Note No. 1 To 10 Form Part of This Accounts
B - RESEnAL EXLUTUE SECRETARY 2t fyr] 202

DATE
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TANZANIA ALBINISM SOCIETY [TAS]

P.0.BOX 2024
MOROGORO
STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 31 DECEMBER
2021
31-12-2021 31-12-2020
NOTE TZS TZS
INCOME
Other incomes 7
GROSS PROFIT 45,578,000 70,688,518
LESS OPERATING EXPENSES
Operating expenses 3 44,398,000 69,733,518
Financial expenses 9 200,000 200,000
TOTAL EXPENSES 44,598,000 69,933,518
Surplus/[deficit] transferred to
statement of changes in equity 980,000 755,000
. Note No. 1 To 10 Form Part of This Accounts
& - WEGronse Excounte SECCTARY 2¢ o2 oon

DATE
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TANZANIA ALBINISM SOCIETY [TAS]
P.0.BOX 2024
MOROGORO

STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 31 DECEMBER 2021

ACCUMULATED
PARTICULARS RESERVES SURPLUS/[LOSS] TOTAL EQUITY
TZS T2S

Balance as at January 2020 2,652,750 33,450 2,686,200
Adjustment (2,454,368) (2,454,368)
Surplus/[loss] for the year 2020 755,000 755,000
Balance as at 31-12-2020 2,652,750 (1,665,918) 986,832
Balance as at January 2020 2,652,750 {1,665,918) 986,832
Adjustment (1,970,632) (1,970,632)
Surplus/[loss] for the year 2020 980,000 980,000
Balance as at 31-12-2020 2,652,750 (2,656,550) (3,800)

Note No. 1 To 10 Form Part of This Accounts

F - NEGIONAL BAGATIE $¢ corraky z’?/OZ/ZEJza
DATE
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TANZANIA ALBINISM SOCIETY [TAS]
P.0.BOX 2024
MOROGORO

STATEMENT OF CASHFLOW FOR THE YEAR ENDED 31 DECEMBER 2021

31-12-2021 31-12-2020
TZS TZS
A. CASH FLOW FROM OPERTING ACTIVITIES

Surplus/[loss] for the year 980,000 755,000
Depreciation 970,000 970,000
Adjustments (1,970,632) (2,454,368)
Total cash before working capital (20,632) (729,368)
Change in working capital items

Capital reserves increase/decrease - -
Trade creditors increase/decrease - =
Trade debtors increase/decrease - 330,000
TOTAL - 330,000
Net cash generated from operating activities (20,632) (399,368)

B.CASH FLOW FROM INVESTING ACTIVITIES
Acquisition of fixed Assets | - || -
Net generated from investing activities - -

C. CASH FLOW FROM FINANCING ACTIVITIES

Capital Account introduced - =
Net cash generated from financing activities - -
Net cash and cash equivalent during the year

A+B+C (20,632) (399,368)
Cash and cash equivalent at the beginning of the year 36,832 436,200
Cash and cash equivalent at the end year 16,200 36,832

Note No. 1 To 10 Form Part of This Accounts

& ~ REGICAAL TREUTTHC STCRCTARY 2‘3/0&/2022
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TANZANIA ALBINISM SOCIETY
P.0.BOX 2024
MOROGORO

NOTE TO ACCOUNTS FOR THE PERIOD ENDED 31/12/2021

NOTE 1.0 SUMMARY OF ACCOUNTING POLICIES

The principal accounting policies applied in the preparation of these financial
statements are set out below. These policies have been consistently applied to all
the year presented, unless otherwise stated.

1.1 Basic of preparation

The financial statements of TANZANIA ALBINISM SOCIETY have been prepared
in accordance with international Financial Reporting Standard. The financial
statements have been prepared under historical cost convention.

The preparation of financial statement is conformity with IFRS requires the use
certain accounting estimate. It also requires management to exercise its judgment
in the process of applying the private organization accounting policies. The areas
involving a higher degree of judgment of complexity, or areas where assumption
and estimates and significant to the financial statements are separately disclosed in
a note.

1.2 Property furniture and equipment depreciation
Depreciation of asset is calculated by using the straight line methods to
allocate their costs or revalued amounts to their residual values overtheir
estimated useful lives, as follow:

Assets Depreciation Rates per annum
Office table 20%
Office chair 20%
Shelf 20%
Printer 20%
Desktop 20%
Laptop 20%

Smartphone 20%

40| Page



1.3 Provision for Bad and Doubtful Debts
The provision for bad doubtful debts is made in the financial statements for all
specifically known to be doubtful of recovery. Bad debts are written off after all
efforts of collecting them have failed.

1.4 Stock and Stores
Stocks are valued at the lower of cost and net realizable value. Cost is determined
on a first in first out basis. Any obsolete /damaged items are provided in full in the
year they are detected.
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TANZANIA ALBINISMSOCIETY [TAS]

P.0.BOX 2024

MOROGORO

FIXED ASSETS

Office |Office
DESCRIPTION table[3] |chair[10] Shelf |Printer [2]| Desktop [Laptop[3] |Smartphone|TOTAL
RATE 20% 20% 20% 20% 20% 20% 20%
Cost at 01-01-2021 450,000 300,000 300,000 | 340,000 | 1,030,000 2,160,000 270,000 4,850,000
ADDITION ) - : ) . - . .
Cost at 31-12-2021 450,000 300,000 300,000 | 340,000 | 1,030,000 | 2,160,000 270,000 4,850,000
DEPRECIATION
Accumlated Depreciation at 1-1-2021 | 360,000 240,000 240,000 | 272,000 698,000 | 1,728,000 162,000 3,700,000
Charge for the year 90,000 60,000 60,000 68,000 206,000 432,000 54,000 970,000
Accumulated Depreciation at 31-12-
2021 450,000 300,000 300,000 | 340,000 904,000 | 2,160,000 216,000 4,670,000
NET BOOK VALUE
Net book value as at 31.12.2020 90,000 60,000 60,000 68,000 332,000 432,000 108,000 1,150,000
NET BOOK VALUE AS AT 31/12/2021 - - - - 126,000 - 54,000 180,000
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NOTE 3 CASH AND BANK

Cash at bank
Cash in hand
TOTAL

NOTE 4 DEBTORS
Regional secretary
Chair persan
TOTAL

NOTE 5 CAPITAL RESERVES
Opening balance
TOTAL

NOTE 6 CREDITORS

Bugula
TOTAL

NOTE 7 OTHER INCOMES
Other incomes

Members fee
Contribution to donors
Stake holders support
TOTAL

NOTE 8 OPERATING COST
Cost of cleaning
Cost of security

Stationary
General annual meeting

Unlocking Project[voice]
Cost of rent

Cost of electricity
Catriadge

Water bill

Transport

TANZANIA ALBINISM SOCIETY

P.0.BOX 2024
MOROGORO

31-12-2021
TZS

16,200

31-12-2020
TZS

16,200

36,832

36,832

| 2,652,750 |

2,652,750

| 200,000 |

200,000

500,000
45,078,000

45,578,000

120,000
240,000

1,850,000

840,000
120,000
480,000

50,000

2,652,750

2,662,750

200,000

500,000
70,188,518

70,688,518

120,000
240,000
225,000

40,788,518
840,000
120,000
480,000

50,000
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IAAD and Miss [AAD 2021 Event 12,200,000 18,900,000
ICCAO support [glass& hats] 60,000

Depreciation 970,000 -
Sight saves[eye checkup & supporting

glass) 8,100,000 7,000,000
Hats cost 2,560,000 -
SEEPA Project [ADRA] 9,800,000 -
Sun screen protection Factor[ADRA] 7,008,000 -
TOTAL 44,398,000 68,763,518
NOTE 9 FINANCIAL EXPENSES

Audit fees [ 200,000]

TOTAL 200,000 200,000

NOTE 10. COMPERATIVE FIGURE

Previous year's figures have been re-grouped where necessary to make
them comparable to the current year's figures
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